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We’ve had  a good run – Cont. from page 3   

Ryder Scott to continue to inform industry – Cont. from page 13 
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 Ryder Scott won a Top Workplaces 2021 honor from 
the Houston Chronicle newspaper. The award is based on 
a third-party survey measuring employee feedback. More 

Ryder Scott is a top workplace, 
say employees

Hthan 55,000 employees from 2,768 companies participated 
in the nomination process.
 Only 175 companies climbed to the top, including 
Ryder Scott. The firm had a 66-percent response rate with 
140 comments. 
 Ryder Scott’s ranking was published in a special 
section of the Houston Chronicle on November 14. 
 The survey measures 15 drivers of engaged cultures, 
including alignment, execution and connection. 
 “You understand that it takes more than simply striving 
to be the best – it takes an attitude that we are all in this 
together,” Dean Rietz, CEO, told employees. “Like a winning 
team. Like a tight-knit family. We care about each other.”

tremendous work ethic and attitude made her the right choice 
for the position. 
 Pamela recently received an MBA degree in marketing 
from the University of Houston.
 You will notice some changes to the format and layout of 
our upcoming April newsletter, thanks to the hard work of       
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Ryder Scott to commemorate 85th anniversary with a coffee table book this year
 Ryder Scott plans to print and distribute coffee table 
books with photos and a history of the firm to celebrate 
its 85th year as a consultant. Oil historian William R. Brice, 
professor emeritus of geology and planetary sciences at 
the University of Pittsburgh at Johnstown, is doing 
research and writing an early history on a pro-bono basis.
 Mike Wysatta, retired public relations manager, will 
edit and help write the book. Ron Harrell, chairman emeritus 

at Ryder Scott, is also doing research and writing. 
 Ryder Scott plans to print and distribute the books 
during Q3 to celebrate its 85th anniversary. 
 Dean Rietz, chairman and CEO, greenlighted the 
project and said he looks forward to producing a book rich 
in content and historical images to share with clients and 
colleagues.

in-house designer, Deborah Corral. Emily Ammons, business 
development coordinator, and Sarah Sameei, technical 
writer, are also on Pamela’s staff.
 She aims to increase content from staff contributions. 
Also, expect a new name for Reservoir Solutions newsletter.
 Please reach out to Pamela with any suggestions, comments 
or observations via email at pamela_sabo@ryderscott.com.

 For my part, I am leaving much wiser than when I started 
out in the industry in the 1990s, as a mid-career change. 
 I’m looking forward to simple pleasures punctuated with 
a few adventures. I won’t stray too far away from a keyboard 
though. Ink runs through my veins.

 You’ve been a good audience. Thanks for hanging in 
there with me. The future is yours. 
Editor’s Note: Ryder Scott wants to hear from you, our readers, 
with comments and suggestions for future editorial content. 
Please send an email to Dean Rietz, CEO; Pamela Sabo, business 
development manager; and Mike Wysatta at info@ryderscott.com. 
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